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General description

Guangzhou Sanxing Technology Co., Ltd. (/)i =17Rl A E /A F)) located on No.6, Yulingshan Second Road, Xintang Town,
Guangzhou City, Guangdong Province, China (Fh[E 7R & N 18 X friEsE& e 1L — k65 14#k). The factory established on
December 10, 2020 and business license number was 91440101MA9W1U122E.

The factory rented one 3-storey comprehensive building (the office located on the 2nd floor), one 4-storey production building,
one 2-storey Engineering building and one 5-storey dormitory building (the canteen located on the 1st floor).

The factory specialized in the manufacture of mouse pad. The main production activities included cutting, heat transferring,
printing, pouring, thermos printing, pressing, trimming and packing. And per factory management, peak season was not obvious.

There were a total of 98 employees in the factory. The youngest employee working in the factory was 20 years old.

The factory used finger or face scan system to record working hours. All employees except for the security guard ran one shift
from 08:00 to 17:30 with lunch break from 12:00 to 13:30. And the canteen staff was from 09:00 to 19:00 with a rest from 13:00
to 15:00. The security guard conducted 3 shifts from 08:00 to 16:00 (day shift), from 16:00 to 24:00 (mid shift) and from 24:00 to
08:00 (night shift). All employees were paid by hourly rate in cash on or before the end of the following month.

According to payroll records of 30 sampled workers records (10 samples from February 2021, 10 samples from July 2021, 10
samples from the most recent paid month September 2021), it was noted that the minimum wage paid to employees was CNY
13.22 per hour, which was more than the local minimum wage of CNY 12.07 per hour since July 1, 2018. Further, all sample
employees were paid 150% of their normal wage for the overtime working hours on the normal working days and 200% of their
normal wage for the overtime working hours on the rest days. No overtime working hours were noted on the statutory holidays.

According to attendance time records for all 35 sampled employees records (10 samples from February 2021, 10 samples from
July 2021, 10 samples from the most recent paid month September 2021 and 5 samples from the yet-to-pay month October
2021 (this month is the most recent month with full attendance record but the wages was not due to release)), it was noted that
the maximum overtime hours were 2 hours a day 84 hours a month. The maximum weekly working hours were 58 hours a week
and the maximum consecutive working days were 6 days.

According to the social insurance payment receipt provided by facility management, it was noted that 44 out of 98 employees
(44.90%) were provided with pension, maternity, accident, unemployment and medical insurance in October 2021. And the
factory provided a commercial accident insurance to 50 employees with a valid period from May 28, 2021 to May 27, 2022.

Further, 10 employees were selected for private interviews from different workshops. No negative comment was issued during
employee interviews. Interviewed employees were satisfied with the working environment, compensation, working hour and
management team in the factory.

A closing meeting was held with the factory representatives and all of the findings were discussed. Ms. Guo Min / Manager, Mr.
Huang Huaili / Worker Representative attended the open meeting and the closing meeting. And Ms. Guo Min / Manager, Mr.
Huang Huaili / Worker Representative signed the onsite CAP and agreed to take corrective actions.

Remark:
1. There was no agencies/collective bargaining/government wavier used by the factory, which made contractor licenses/agency
contracts/ collective bargaining agreements/ government wavier not applicable.

2. Audit Company: Bureau Veritas Consumer Products Service
Audit Company APSCA Number: 11600002

Lead Auditor Name: Wing Pang

APSCA Auditor Registered Number: CSCA 21701573
Member Auditor Name: Jo Chen

APSCA Auditor Registered Number: ACSA 21701268
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Site Details

Site : Guangzhou Sanxing Technology Co.,

Ltd.

GICS Classification

Sector : Consumer Discretionary
Industry Group : Consumer Durables & Apparel
GS1 Classifications

N.A.

Site amfori ID : 156-028294-001
Industry : Leisure Products
Sub Industry : Leisure Products

Product Process Classifications

N.A.




Metrics

Key Metrics

Total workforce

Legal minimum wage in local currency
Lowest wage paid for regular work at the site

Calculated living wage in local currency

Total sample

Other Metrics

Male workers

Female workers

Permanent workers - Male
Permanent workers - Female
Temporary workers - Male
Temporary workers - Female
Seasonal workers - Male
Seasonal workers - Female
Management - Male
Management - Female
Apprentices - Male

Apprentices - Female

Workers on probation - Male
Workers on probation - Female
Workers with night shift - Male
Workers with night shift - Female
Workers with disabilities - Male
Workers with disabilities - Female
Domestic migrant workers - Male
Domestic migrant workers - Female
Foreign migrant workers - Male
Foreign migrant workers - Female
Workers hired directly - Male
Workers hired directly - Female
Workers hired indirectly - Male
Workers hired indirectly - Female
Unionised workers - Male
Unionised workers - Female
Workers under CBA - Male
Workers under CBA - Female
Pregnant workers

Workers on parental leave - Male
Workers on parental leave - Female
Sample - Male

Sample - Female

98 Workers
2100 Monthly
2300 Monthly
2703 Monthly
10 Workers

42 \Workers
56 Workers
42 \Workers
56 Workers
0 Workers
0 Workers
0 Workers
0 Workers
3 Workers
4 Workers
0 Workers
0 Workers
0 Workers
0 Workers
4 Workers
0 Workers
0 Workers
0 Workers
33 Workers
45 Workers
0 Workers
0 Workers
42 Workers
56 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
4 Workers
6 Workers
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Findings

PA1: Social Management System

It was noted that the factory had set up management system to compliance with the BSCI Code of Conduct. However, some
policies were improperly implemented and the factory did not monitor the management system accurately. Please refer to BSCI
PA1.1
HRZANI BERY THEREERAAUFAEBSCHT AN, BEIFIESERTIL, HANERIFTEARRRIITE
REEFREL, FSEBSCIPA11

It was noted that the factory workforce capacity was not properly organized to meet the expectations of the delivery order and/

or contracts due to the overtime hours exceeding the local law requirement. Please refer to checkpoint #6.2 for details. Please
refer to BSCI PA1.4

HZAN L B5EHSERERRHFLURREATRNHE, ANRIHNAMMNEEY TERENAE, RESENER
6.2, 5% BSCIPA14

PA 2: Workers Involvement and Protection

It was noted that the factory provided the commitment that they will implement the social responsibility according to the local law
and BSCI Code of Conduct and the factory had a long-term goals, however, the factory did not follow the trail of the long-term
goals. Please refer to BSCI PA2.2

HRZANI BAEARENTHRREEERLKEN, BRI EEXWHH#ITER. 55EBSCIPA22
It was noted that the factory established written grievance mechanism for individuals in the factory. However, no grievance
mechanism for communities was established in the factory, including outside stakeholders. Please refer to BSCI PA 2.5

EREANI B T5T ARTHMERIFNE, BREISHSMPIFNE, MIMNHFEERXS, HESEBSCIPA2S

PA 5: Fair Remuneration

It was noted that the factory did not collect the information and calculate the basic needs wages to identify possible gaps
existing between the actual remuneration and the basic needs wages. Please refer to BSCI PA 5.4
HRZARN I &EHTEABTRIAEEWEMTE LR EL R AN TANBABZRIAZENEE, 1555 BSCIPA
5.4

According to the social insurance payment receipt provided by facility management, it was noted that 44 out of 98 employees
(44.90%) were provided with pension, maternity, accident, unemployment and medical insurance in October 2021. And the
factory provided a commercial accident insurance to 50 employees with a valid period from May 28, 2021 to May 27, 2022.
Please refer to BSCI PA 5.5 and Article 73 of the Labor Law of the People’s Republic of China.
RIBE IR EAI2021 F 10 B H KMRIGB R R IRE R 44/98Z R T (44.90%)R(fFE. £8. K. THMETRR,
HET AS0ERTIRM T —HERHAM20215E5828 4 202285527 HAIm LR, ESEBSCIPASS K (i ARH
MEF=E) F73%

PA 6: Decent Working Hours

It was noted that 24 out of 35 sample population employees worked in excess of the statutory overtime hour limits. A review

of 35 sample population employees’ time records (10 samples from February 2021, 10 samples from July 2021, 10 samples

from the most recent paid month September 202 and 5 samples from the yet-to-pay month October 2021 (this month is the

most recent month with full attendance record but the wages was not due to release)) yielded the following: 5 out of 5 sample

population employees’ monthly overtime in October 2021 reached 68 hours, which exceeded the legal limit of 36 hours per

month; 9 out of 10 sample population employees’ monthly overtime in September 2021 reached 74 hours, which exceeded

the legal limit of 36 hours per month; 10 out of 10 sample population employees’ monthly overtime in July 2021 reached 40-84

hours, which exceeded the legal limit of 36 hours per month. Please refer to Article 41 of the Labor Law of the PRC and BSCI

PAG6.2
RIE AIRENTRIZR, SRR TMMNERBE TEEME. SRR HRENZEIZRPHECBSMER(MRIET
REMBH2021598, M2021478, M20215£28 KimEV10MEDR, NSiEE#5TEA (72021510 F1hERSMEAR), LI
HBE24ZRTMMANERBE TEEME, BiEA: S5 RTE2021410 8 09npietia n68/\at, #&idaE A myiediER
BERB 36/ N\ RATEIE ; 9107 R T1E20214E9 B BhNBLTEI A 74/\BY, #8558 INPIET (8] R EEEd 36/ BT Ay A2
7E; 10104 53 T1E2021467 B a9 NHIeT (a] 940-84/\6Y, B34S B INIET B R AEEE 36/ BT A RIE. BEF (i
ARHMEFhE) $415F1BSCI PA6.2

PA 7: Occupational Health and Safety

1. It was noted that the factory didn’t provide the occupational health checks to employees who were in contact with noise or
chemical materials. Please refer to BSCI PA 7.1 and Article 35 Law of the People’s Republic of China on the Prevention and




PA 7: Occupational Health and Safety

Treatment of Occupational Diseases 2. It was noted that total 2 elevators were being used in the factory, but corresponding
Special Equipment Safety Management Certificate was not provided for review. Please refer to BSCI PA 7.1 and Article 38 of
Safety Monitoring Regulation of Special Equipment
1.ERZARO I gEREMRE. KFRNATRERWHEL, 1ESEBSCIPATIR (e \REMERWFREE) F
35% 2. AT YeiEM2A8ME, B RERMRMEERLEEBARIERHER, HSEBSCIPATAMN (g
BRLWREN) $£38%

According to the social insurance payment receipt provided by facility management, it was noted that 44 out of 98 employees
(44.90%) were provided with accident insurance in October 2021. And the factory provided a commercial accident insurance to
50 employees with a valid period from May 28, 2021 to May 27, 2022. Please refer to BSCI PA 7.2 and Article 73 of the Labor
Law of the People’s Republic of China.
RIEEAAREA2021F10 B H RRPOH R PR 2R WL H44/9882 R T (44.90% iR TR, HET AS0ZRTIRMT
—EREAM202165 528 A F202265 527 Al (RIS, ESEBSCIPAT.2 & (e \REFMEFhE) F73%

It was noted that 1 out of 2 employees in contact with noise didn’t wear earplugs. Please refer to with Article 42 of Law of the
People’s Republic of China on Production Safety and BSCI PA 7.6

BRI N 2EMRSNRTREMREE. #55 (PEARENER2EME) $425UKBSCIPA7.6

1. It was noted that 2 out of 20 chemical materials (e.g. glue) randomly checked in the factory were not posted with safety
label, only posted with content label. Please refer to Article 14 of the Regulation For Chemical Usage Safety in Work Place and
BSCI PA 7.7 2. It was noted that 3 out of 20 chemical materials (e.g. glue) randomly checked in the factory were not placed
in secondary containers. Please refer to Article 20 of Regulation for Safety of Hazardous Chemical, an entity producing or
storing hazardous chemicals shall and BSCI PA 7.7 3. It was noted that no material safety data sheet for products (MSDS) was
available for the chemicals (e.g. glue) in the factory.
1. ERZRIPEN IR T M2205R & (0. BRK) RBEKURSTRE, RERBIHE. FEE (TIEMmRefRk
FamAE) F145UNBSCIPAT.7 2. @iz R MBI T AS/20/R(F M (0. BK) REREBEE_RAEHR, ESE
(BRAFRTLEEEM) H205MBSCIPA7.7 3. BRZ AT FEfERAMLER (0. BK) SEUFRTEEARA
H(MSDS). EFEE (THFIFREFEAKFRME) $27H/MBSCIPAT.Y

It was noted that chemical materials were used and noise was produced during the manufacturing, which might cause
occupational diseases to employee in those workshops. However, the factory did not conduct testing of factors of occupational
hazards. Please refer to BSCI Code of Conduct7.10 and Article 20 of Provisions on the Supervision and Administration of
Occupational Health at Work Sites.
HRZANI EEF-IRBPEERCFERMERE~E, LA ERRALUELNIRIVFEZEERR. HSEBSCIPAT.10
K (TEZFRERL P4 B EEME) $H20%

1. It was noted that the factory could not provide the construction safety document (e.g. report or registration files of inspection
for completed building construction projects) for buildings. These buildings were completed in 2009. Please refer to BSCI PA
t7.11 and Article 61 of Construction Law of the People's Republic of China 2. It was noted that the factory management failed to
provide the safety inspection reports and the special equipment registrations for all 2 cargo lifts being used for review. Please
refer to BSCI Code of Conduct7.11 and Article 28 of Safety Monitoring Regulation of Special Equipment
1. ERZAMI REERHBEAYMNEMZLIEAX Y (NENTERTRWIREHAXERER) , XLEERYEE2009%
TIH, ESFBSCIPAT I K (PEARBEFMERIE) $F61% 2. #HiAI T REREBEEFAN2EHEBENR LN
WIREMEMBICIE, ESEBSCIPAT N K (FMgRRLREH) $£28%

It was noted that 2 out of 3 sewing machines in the factory were not equipped with needle guards. Please refer to Article 6.1.6 of
Code of Design of Manufacturing Equipment Safety and Hygiene and BSCI PA7 .17

HRZARIMI 2B ESEREHE. BFEE (AR DAL RN (GB5083-1999)) #6.1.65 U K%BSCI PA7.17
It was noted that no toilet paper and hand washing for washing hands liquid was supplied in the toilet of the production areas.
Please refer to BSCI PA 7.22

AR I B EEFKIFN MR AR F XIBREDFIEFRANEF R, 155 EBSCI PA7.22
Remark: no transportation was provided.

g TRHERE
It was noted that the factory didn’t assess the temperature and humidity and illumination in the workshop in such a way that was
adequate for workers’ specific activities. Please refer to BSCI PA 7.25

HZRNI REMERT TR EENRERT/IE, 1555 BSCIPA7.25

PA 12: Protection of the Environment

It was noted that the factory did not work out the report form of environmental impacts of the construction of the factory for
review. Please refer to BSCI PA 12.1 and Article 16 of Law of the People’s Republic of China on Appraising of Environment
Impacts

BRI EEREIFTEX 4 UEER, 1ESEBSCIPA12.1 7 (P \REMEFRRIMTMNE) $£165

1. It was noted that factory management was unable to provide the approval document of environment impact assessment for
review. Please refer to BSCI PA 12.3 and Article 24 of Law of the People’s Republic of China on Appraising of Environment
Impacts 2. It was noted that factory management was unable to provide the approval document for on-site inspection and




PA 12: Protection of the Environment

acceptance of completed environmental protection facilities for review. Please refer to BSCI PA 12.3 & Article 17 of the
Regulations on Environmental Protection Check and Acceptance for Completed Construction Project
1. BZEM I FReiRMRIgm BIF R mT NIt S X E#EZ, 558BSCIPA12.3 71 (hE A REMEIFEZMITMN
) B24% 2. BRI T RIS B IR TR RIPRICCH UEER, E5FBSCIPA123MERK (BIGMB IR
TIRERIPRRERNE) F17%

PA 13: Ethical Business Behaviour

It was noted that the factory conducted ethics and integrity risk assessment, and the assessment included the control
countermeasure, but all control countermeasure was the same, the control countermeasure was not measure in accordance
with different ethics and integrity item. Please refer to BSCI PA 13.1
BHZAIM T BRILaEMiRERNXRT, HFEXRITGE SIFEHE, EmENEHRREE—EN, SERIEREN
EEIRETEIREARMNIEFRTHR, HSEBSCI 13.1




